
 
 

City of Cincinnati Retirement System 
Board of Trustees Meeting 

 

Agenda 
 

May 4, 2023 / 2:00 P.M. 
 City Hall, Council Chambers and via Zoom  

 
Members       CRS Staff 
Bill Moller, Chair      Karen Alder 
Tom Gamel, Vice Chair      Mike Barnhill, Contractor 
Kathy Rahtz        
Mark Menkhaus, Jr.      Law 
Monica Morton       Ann Schooley 
John Juech       Linda Smith 
Tom West 
Seth Walsh 
Aliya Riddle 
 
Call to Order    
 
Public Comment 
 
Approval of Minutes 

 Meeting Minutes – April 6, 2023 
 

Report from Investment Committee 
 
Informational – Staff Report 

 Procurement Update (RFPs for Investment Consultant and Fiduciary Audit) 
 CRS Presentation at Budget and Finance Comm (May 1) 
 Status of Executive Director Search Process 
 1st Quarter Budget Update 
 1st Quarter DROP Update 
 1st Quarter Demographics Update 
 Staff Update 
 

Old Business  
 Status of Disabled Adult Children Ordinance  
 Benefits Survey Update 

 
New Business 

 2022 Actuarial Valuations (Cheiron) 
 Naming of Board Executive Director Search Committee Members  
 Fiduciary Audit RFP 
 Naming of Board RFP Committee Members 
 



 
 

 Governance Committee Items 
o Implement 180 Day Deadline to Complete Disability Application (Board Rule 11; CMC 

203-41) 
o Executive Director Recommendation re Disability Cases 
o Ethics Policy 

 
Adjournment   
 
Next Meeting: Thursday, June 8, 2023, 2:00 P.M. City Hall Council Chambers and via Zoom 
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City of Cincinnati Retirement System 
Board of Trustees Meeting 

Minutes 
April 6, 2023/ 2:00 P.M. 

City Hall – Council Chambers and remote 
 
 
Board Members Present      Administration        
Bill Moller, Chair        Mike Barnhill, Consultant 
Tom Gamel, Co-chair       Karen Alder 
Kathy Rahtz         
Mark Menkhaus, Jr.       Law Department 
Monica Morton       Linda Smith     
John Juech         
Seth Walsh        
Aliya Riddle        
 
CALL TO ORDER 
Chair Moller called the meeting to order at 2:07pm and a roll call of attendance was taken. Trustee Juech 
joined at 2:20pm, Trustee Walsh departed at 2:30pm, and Trustee West was absent. 
 
PUBLIC COMMENT 
No public comment. 
 
APPROVAL OF MINUTES 
Approval of the minutes of the Board meeting of March 2, 2023 and March 23, 2023, was moved by Trustee 
Gamel and seconded by Trustee Morton.  The minutes were approved by unanimous roll call vote. 
 
Report from the Investment Committee 
The Governance Committee meeting was cancelled since there was not a quorum.  Therefore, there was no 
committee report given. 
 
Informational – Staff Report 

• February 2023 Investment Results - Consultant Barnhill provided an overview of the report from 
Marquette. He explained year to date returns were positive and the one-year performance was          
-3.6%.  

• Procurement Update – Director Alder informed the board that the Investment Consultant RFP was 
in final form and a copy was included in the packet.  She stated that the Fiduciary Audit RFP was 
being finalized and a copy would be provided at the next board meeting.  She also explained the 
RFP process and that the investment consultant evaluation committee would include:  the 
Retirement Interim Director, the Retirement Finance Manager, the City Treasurer all as voting 
members and any trustee who wanted to participate. Consultant Barnhill would serve as a consultant 
to the evaluation committee.   The final recommendation from the evaluation committee would be 
brought to the CRS Board for approval.  The Chair asked for volunteers to serve on the evaluation 
committee. 
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• Status of the Board Letter Approved at March 23, 2023 Meeting – The letter was sent to the Mayor 
and City Council.  The Budget and Finance Committee Chair reached out to request a presentation 
from the Board in early May.  The Chair indicated that he would represent the Board and that he 
and Director Alder would make the presentation.  The Chair invited all board members to also 
participate or attend. 

• Status of Anthem and Christ Hospital Negotiations – Director Alder explained that the two parties 
reached an agreement and Christ Hospital will remain in the network. 

• Status of Executive Director – Director Alder reported that the job has been posted on all free sites.  
She also explained that the consultant was reaching out to targeted candidates.   

 
Old Business 

• Legal Opinion Discussion – Trustee Rahtz stated that she met with the City Solicitor to discuss her 
concerns over the delay in two legal opinions that were requested in October of 2019.  Director 
Alder and Assistant Solicitor Smith were also in attendance.  She said that she felt the delay was 
disrespectful to the Board.   She said it was a good discussion and that she left the meeting feeling 
more positive.  She agreed the item could be removed from the agenda moving forward. 

• Status of Disabled Adult Children Ordinance – Director Alder reported that staff sent comments on 
the draft ordinance back to the Law Department and a copy of the final would be provided at the 
next board meeting for approval. 

• Status of Pending Disability Applications – The Chair explained that the CRS Medical Director 
recommended the approval of two disability applications.  Trustee Gamel made a motion for the 
approval of Ms. Aultman’s application and Trustee Rahtz seconded.  Trustee Gamel made a motion 
for the approval of Mr. Southard’s application and Trustee Menkhaus seconded.  Both applications 
were approved by a separate roll call vote. 

• Benefits Survey Update – Director Alder reported that the surveys will be mailed on April 14th. 
 
New Business 

• Budget Amendment – Trustee Moller made a motion to move money from the salary line item to a 
non-personnel line to pay for the advertising of the Executive Director position. Trustee Gamel 
seconded the motion, and the motion was approved by a unanimous roll call vote. 

• Naming of Board Executive Director Search Committee Members - The Chair asked for Trustees to 
participate in reviewing acceptable applications, selecting candidates, and interviewing. 
 

Trustee Moller encouraged Trustees to attend the committee meetings.  He explained that recent meetings 
have been cancelled and/or votes delayed because of the lack of a quorum. 
 
Committee Assignments Update 
Trustee Moller assigned Trustee Riddle to the Governance, Performance Evaluation and Benefits 
committees.  All trustees serve on the Investment Committee. 
 
Adjournment 
Following a motion to adjourn by Trustee Gamel and seconded by Trustee Morton, the Board approved the 
motion by unanimous roll call vote. The meeting adjourned at 2:36pm.  
 
Meeting video link:  https://archive.org/details/crs-board-meeting-4-6-23   
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Next Meeting: May 4, 2023 at 2:00 p.m. 
 
 
 
 
___________________________________________ 
Secretary 
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P6 Totals at
 12/31/2022Q1 Q2 Q3 Q4 2023

Participants
�����P�]�v�v�]�v�P �í�ó�ï 173
�E���Á���W���Œ�š�]���]�‰���v�š�• �ï�ó�ï �í 1 374
�t�]�š�Z���Œ���Á�v���W���Œ�š�]���‰���v�š�• �r�î�ì�ì �r�í�ò -16 -216
Remaining 173 158 158 158

DROP Balance
�K�‰���v�]�v�P�������o���v���� 26,520,139$        

In-Flows to DROP

�����(���Œ�Œ�������W���v�•�]�}�v���W���Ç�u���v�š�•�ñ�ì�U�î�ô�ï�U�ô�ô�ð�¨���������������� �î�U�ì�ì�ì�U�ì�ð�ï�¨���������������������� 2,000,043$           52,283,927$         
�D���u�����Œ�����}�v�š�Œ�]���µ�š�]�}�v�•�Ž �ó�U�í�õ�î�U�ï�ì�ñ�¨�������������������� �ï�î�ó�U�î�ó�ò�¨���������������������������� 327,276$              7,519,581$           
�/�v�š���Œ���•�š���W���Ç�����o�� �í�U�ô�î�õ�U�ó�õ�õ�¨�������������������� �î�ó�ï�U�ì�õ�î�¨���������������������������� 273,092$              2,102,891$           
Subtotal 59,305,988$        2,600,411$           -$                      -$                           -$                           2,600,411$           61,906,399$         

Out-Flows from DROP

���]�•���µ�Œ�•���u���v�š���}�(���������}�µ�v�š�• �~�ï�ì�U�õ�ð�ó�U�ï�ò�ì�•�¨�������������� �~�ï�U�ð�ô�ó�U�ð�ñ�õ�•�¨������������������ (3,487,459)$         (34,434,819)$        

Transfers to Pension Trust
�W���Œ�š�]���]�‰���v�š���&�����•�Ž �~�í�U�ó�õ�ò�U�ñ�í�õ�•�¨������������������ �~�ô�í�U�ô�í�ò�•�¨������������������������������ (81,816)$               (1,878,335)$          
�&�}�Œ�(���]�š�������/�v�š���Œ���•�š �~�ð�í�U�õ�ó�ì�•�¨������������������������������ �r�¨�������������������������������������������������������� -$                           (41,970)$                
Subtotal (32,785,849)$      (3,569,275)$         -$                      -$                           -$                           (3,569,275)$         (36,355,124)$        

Change To DROP Quarterly (968,864)$             -$                      -$                           -$                           (968,864)$             

Ending DROP Liability26,520,139$        25,551,275$        25,551,275$         

Cincinnati Retirement System
DROP Quarterly Report for 2023

Life of Plan 
Participation

�������������‡�•�„�‡�”�����‘�•�–�”�‹�„�—�–�‹�‘�•�•���‡�“�—�ƒ�Ž���{�¨���‘�ˆ���’�‡�•�•�‹�‘�•�ƒ�„�Ž�‡���…�‘�•�’�‡�•�•�ƒ�–�‹�‘�•���™�‹�–�Š���t�w�¨���‘�ˆ���…�‘�Ž�Ž�‡�…�–�‡�†���ƒ�•�‘�—�•�–���–�”�ƒ�•�•�ˆ�‡�”�”�‡�†���–�‘�����‡�•�•�‹�‘�•�����”�—�•�–���ƒ�•���ˆ�‡�‡�•���ˆ�‘�”��
�’�ƒ�”�–�‹�…�‹�’�ƒ�–�‹�‘�•���‹�•���–�Š�‡�������������’�”�‘�‰�”�ƒ�•�ä
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